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	REPLY TO 

APPLICATION FOR EXEMPTION

	APPLICABLE SECTION: 95.21 OF THE CODE


Effective January 1, 2021, the deadline for filing all materials with the Board will change from 4:30 PM to 4:00 PM.

	


	




	



	BARGAINING RELATIONSHIP & COLLECTIVE BARGAINING INFORMATION 

	Please indicate any disagreement, or update to, the information which was provided by the applicant:



	EXEMPTION


	Does the respondent oppose the applicant’s request for an exemption from the application of the essential services Division of the Code?

_______Yes _______No 
If the answer is yes, the respondent must attach the following information to this reply:

1. Description of the services provided by the employer;

2. Description of the services which are considered essential services;

3. List of classifications in the bargaining unit which perform those services;
4. Description of the job duties of those classifications which perform essential services (provide job descriptions, if available);
5. Provide information on the typical levels of staffing for those classifications (normal shift schedules and rotations, normal staffing levels);
6. Describe the organizational structure of the employer as it relates to the performance of the essential services. What excluded managerial employees have a role in providing the essential services?  Identify the number and qualifications of those excluded managerial employees.  What other non-bargaining unit employees have a role in providing the essential services?  Identify the number and qualifications of those other non-bargaining unit employees. (Provide an organizational chart, if available);
7. Describe why the essential services cannot be maintained during a strike or lockout in the manner described by the applicant.
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